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A two“part instrument for evaluating education students in the practicum has 
been developed. Part 1 is designed to assess the student teacher’s definition of 
instructional objectives, while Part 2 focuses on his implementation of those 
objectives. The student teacher is given both performance and explication rating. 
Performance level is evaluated through observation of the student teacher while he is 
engaged in actual teaching experiences. Explication is appraised during conferences 
in which the student teacher is asked to explain his teaching performance in a 
particular situation in relation to general performance criteria. (This document and SP 
OOZ 155-SP 002 180 comprise the appendixes for the ComField Model Teacher 
Education Program Spedfications in SP 002 154.) (SG) 
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TRIAL FORM OF AN INSTRUMENT FOR EVALUATING 
INSTRUCTIONAL MANAGERS IN THE PRACTICUM 



Herbert Hite 
Harry Garrison 
Lloyd Urdal 



The exemplar appraisal Instriment Is In two parts. Part 1 
Is devoted entirely to an assessment of the objectives that the 
Instructional manager defines for a particular set of activities 
by her pupil. In assessing the objectives, the first criteria 
has to do with the technical performance of describing the objec- 
tives In behavioral terms. A second set of criteria define 
measures of the appropriateness of those objectives. The two 
parts to this assessment of objectives, then, are intended to 
provide a basis for assessing both the technical competence of 
the Instructional manager as a changer of behavior, and also the 
valuing behavior of the Instructional manager fdien they decide 
objectives in terms of content, learning outcomes and learner 
characteristics. Part 2 of the exemplar instrument deals with 
the effectiveness of the plans and performance of the instructional 
manager for that particular set of objectives. In other words, 
given the objectives. Part 2 asks how effective are the means of 
carrying out these objectives? The balance of the assessment 
instrument provides criteria for assessing both planning and 
Interaction on the part of the instructional manager. 



(Performance is appraised by observing plan and Interaction. 
Explication Is appraised during conference with IM who explains 
why a particular performance meets criteria for such performances 
In general. Explication reflects ability to verbalize and 
generalize about specific teaching set.) 
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